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President’s Message

A compassionate concern and vision of handholding the unemployed rural youth resulted in the birth of RUDSETI
movement. A seed sown in the year 1982 has grown into a tree with branches spread across the country. The
success of RUDSETI concept resulted in establishment of RSETIs and grew stronger with the support of Ministry
of Rural Development, Government of India.

The Entrepreneurship Development is achieved through change in mindset and modification of the behaviour of an
individual. Thatis how inputs on behavioral changes and soft skills development were made the important aspects
inthe RUDSETI training module and the same is adopted in RSETI training system.

Lot of new thoughts are being infused by the planners to make the module more effective and to cover the large
number of the unemployed youth. With the increased benefits being accrued to the target group, the expectations
of the sponsors are also going up. Itis evident that the mentors and the personnel at the RSETI level have the bigger
responsibility to turn the dreams into reality.

In view of the desire of the Ministry to cover larger youth population there is a thinking to increase the annual
targets and also to reach higher settlement rate. This is only a proof that the RSETIs have the potential. It is my
earnest desire that all the concerned, at all levels, should go an extra mile to achieve the desired goals.

RSETIs under the guidance of NAR should explore the possibilities of designing new, area specific training
programmes to exploit the potential available in the Region and work with passion keeping in view increased
targets envisaged by the Ministry of Rural Development, Government of India.

| pray lord Manjunathato bless and provide the strength to take the RUDSETI movement to greater heights.

Dr. Veerendra Heggade

>~ National Academy of RUDSETI . President
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Statement of
Director General

The visionary efforts of philanthropist and social reformer Dr. Veerendra Heggade, Dharmadhikari of Shree Kshetra
Dharmasthala has provided lifeline support to millions of rural people in particular and needy people in general
across the country through the RUDSETI/RSETI mission. This model of short-term intensive training does enhance
the Skills and knowledge of the trainees to orient them towards opportunities available within their Regions for them
to become confident entrepreneurs and self-reliant.

National Academy of RUDSETI (NAR), under the aegis of Ministry of Rural Development (MORD), Government of
India, has been training the trainers and providing relevant services to all the 592 RUDSETI/RSETIs as a National
Resource Organisation for RSETIs. We are also handling Financial Literacy training of State Rural Livelihood Mission
officials and other stakeholders of financial literacy campaign. NAR has successfully trained over 120000 women
BC SAKHIs under One Grama Panchayat and One BC Sakhi project of Rural Livelihood Division of Ministry of Rural
Development, Government of India.

The officials of Ministry of Rural Development, Government of India have been very supportive and proactive in
equipping all the RUDSETIs and RSETIs to ensure imparting of need based and quality training to the rural poor. With
the support of Karnataka state government, MORD and all the RSETI/RUDSETI Sponsor banks the NAR has started
functioning from own campus at Kumbalagodu which is a proud moment for all the stakeholders of RUDSETI/RSETI
ecosystem.

All the employees of Capacity Building, Mentoring & Monitoring and Assessment & Certification Teams of NAR are
well focused to ensure that our beloved organisation, NAR will grow in leaps and bounds in coming days and
confident to extend the improved service to all the stakeholders of RUDSETI/RSETI movement.

The MORD has been a guiding force in implementation of National Rural Economic Transformation Projects
(NRETP) like National Mission Management Unit at Delhi, establishment of call centre at Bengaluru, development of
Training Learning Material, development of E-Learning Content of RSETI Training programmes, conducting training
needs assessment of RSETIs, Case study on best practices of RSETIs under world bank assistance. The RSETIs will
immensely benefit from the outcome of above projects.

| thank the President, National Academy of RUDSETI, Ministry of Rural Development Officials and the General
Manager, Lead Bank & Financial Inclusion Wing, Canara Bank for their full support to National Academy of RUDSETI.

With Regards,

. _ - H Raghu Raja
- _*__ National Academy of RUDSETI
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Vision, Mission & Objectives of RSETIs

Vision

Developing Human and Social Capital for Nation building

i

Transforming the rural youth through short duration training interventions,
empowering them to share economic prosperity.

|l|.|

To Identify, Orient, Motivate, Train and Assist the youth to take up Self Employment
as an alternative career.

To skill the unemployed youth for taking up self employment as a source of
livelihood.

To promote Rural Entrepreneurship

To enhance the effectiveness of Livelihood promotion programmes of the
Government.

To facilitate sustainability and growth of Micro Enterprises of RSETI trained
candidates with Credit Linkage and Skill upgradation training.

To provide counselling and project consultancy services.

To take up research and development in the area of Entrepreneurship and Rural
Development

To train the stakeholders and personnel of Community Development and Financial
inclusion programmes.
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ACTIVITY REPORT OF
NATIONAL ACADEMY OF RUDSETI

for the year 2022-23

The core responsibility of National Academy of RUDSETI is to impart capacity building training to Directors,
Faculty and other stakeholders of RUDSETI/RSETI ecosystem. Trainers Training Programme (TTP) is for the
newly joined/recruited Directors and Faculty of RUDSETI/RSETIs. With this training, the personnel who have
newly joined the RUDSETI/RSETIs shall have a clear understanding of the concept of RUDSETI/RSETI and the
effective functioning of RUDSETI/RSETIs in all aspects from arranging the pre-training, management, training
and posttraining efforts, including settlement, claiming of reimbursements from sponsoring organisations and
reporting. NAR also arranges Refresher Training Programme after completion of 12 months of TTP for the
same personnel, to give deeper insight into all the aspects of training and the RUDSETI/RSETI functioning.
These two training programmes are mandatory for all the Directors and Faculty of the RUDSETI/RSETIs as per
MoRD, Gol and the cost of these programmes are met by the Ministry of Rural Development.

NAR, as the National Resource Organization (NRO) for RSETI and Financial Literacy Programme, has been
entrusted with the responsibility of training the RUDSETI/RSETI Directors, district SRLM officials and the
Financial Literacy Counselors across the country. These Master Trainers, in turn train the Community Resource
Persons (CRPs) to enable them to train the SHG women at village level in the Financial Literacy aspects.
Besides this, NAR is also coordinating with the RSETIs for supply of training kits to FLCRPs, after the training
imparted by the RSETIs to enable the CRPs to conduct training programmes at the field level. Funding to
RSETIs for supply of kits is also managed by the NAR.

NAR has been awarded the Project of One GP One BC Sakhi under which funds are released by the MoRD to
NAR in advance. As per the objective of MoRD, Gol Rural Livelihood Mission to empower rural women had
initiated to create a pool of certified SHG Women to enable them to become BC/ Village Entrepreneurs/Bank
Mitra/Business Facilitator for the poverty alleviation of the rural poor. NAR has to facilitate arranging of BC/BF
training to identified SHG women through RSETIs across the country. After the required training, the trained
candidates have to undergo certification examination of [IBF. NAR coordinates with RSETIs and IIBF for
arranging this examination, with RSETIs as examination centers. A target of creation of a pool of 125000 SHG
women as trained BCs is envisaged under the first phase of the project.

NAR has been working as NRO since 2017 and has been supported by MoRD, Gol under the National Rural
Livelihoods Project and extended National Rural Economic Transformation Project (NRETP), which is an
extension of NRLP and is built on the success of NRLP.

The year 2022-23 was one of the landmark year for NAR due to inauguration of beautiful, spacious own
campus with three classrooms, conference hall VC meeting room and hostel block with 60 rooms for 120
trainees with well equipped modern kitchen and spacious dining hall/ common hall / gymnasium and beautiful
garden. All out efforts have been made to support the RSETI concept and the vision of Padma Vibhushan Dr. D
Veerendra Heggade, President, NAR has come true.

—>~. National Academy of RUDSETI
nsors: SDME Trust & Canara Bank
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National Academy of RUDSETI (NAR) is a resource organization committed to Entrepreneurship Development
through motivation, training and facilitation. It is an exceptional joint venture promoted by two Public Sector
Banks and SDME Trust, Dharmasthala. NAR has been established to spread RUDSETI model of
Entrepreneurship Development, which has been found effective in motivating the un-employed youth to take up
self-employment as a career option. This has enabled to convert a large chunk of latent human resources into
productive assets in the country. National Academy of RUDSETI (NAR), an offshoot of RUDSETI movement is
spearheading the concept by training the trainers/facilitators and mentoring the Rural Self Employment Training
Institutes (RSETIs) established across the country. The NAR is also in to capacity building of developmental
organizations by orienting and training the rural development workers and development officials.

As an added feather to NAR we have been recognised by NCVET as a dual authority, thus NAR can award,
assess and certify the trainees. Accordingly a separate department of Assessment and Quality Assurance is
functioning with required staff and infrastructure.

The following National Rural Economic Transformation Project (NRETP) are implemented through NAR by
MoRD under World Bank assistance
* National Mission Management Unit at Delhi.
Evaluation/Impact Study of RSETIs.
Establishment of call centre at Bengaluru.
Development of Training Learning Material.
Development of E-Learning Content of RSETI Training programmes.
Conducting training needs assessment of RSETIs.
Case study on best practices of RSETIs under world bank assistance.

* % % o % %

The RSETIs willimmensely benefit from the outcome of above projects.

"/-\i National Academy of RUDSETI
c
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Training programmes

conducted during the year

RTP

Batches - 6
Candidates - 170

TTP

Batches - 9
Candidates - 317

TMTFL

Batches - 9
Candidates - 301

= TTP : Trainers’ Training Programme
= RTP : Refresher Training Programme
= TMTFL : Training of Master Trainers on Financial Literacy

-~ National Academy of RUDSETI
WX

ssssssss + SDME Trust & Canara Bank
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Inauguration of NAR New Campus

It was the desire of sponsors of NAR and MoRD, to have a own campus to house all the three departments of NAR
andto come up with training facilities with lodging and boarding facilities for the trainees.

Government of Karnataka was kind enough to allot 3.5 acres of land at Kumbalagodu off the Bengaluru — Mysuru
express Highway. It was decided by the MoRD and sponsors of NAR to mobilise funds for construction of the new
campus from sponsoring banks of RSETIs. MoRD assured contribution towards 50% of the project cost.

A collective decision was taken to request for contribution towards the new campus construction at the rate of Rs. 2
lakhs per RSETI from the sponsoring banks.

First Phase of construction covering the administrative block (3 work stations for the 3 Departments of NAR, training
halls and conference halls) and hostel block and the work was completed by the month of September 2022 ina
record time. Administrative offices of all 3 departments have been shifted to the new campus and started
functioning from the first week of October 2022.

The facilities in the Hostel Block include centrally air conditioned 60 fully furnished rooms to accommodate 120
trainees, gym, library, dining hall with modern kitchen. Formal Inauguration of the building was held on 10.12.2022.

Inauguration was done in the presence of Padma Vibhushan Dr. D Veerendra Heggade, Hon’ble Member of
Parliament (Rajya Sabha) & President, National Academy of RUDSETI, Sri Basavaraj Bommai, Hon’ble Chief
Minister of Karnataka, Sri Giriraj Singh, Hon’ble Minister of Rural Development, Gol., Sri Faggan Singh Kulaste,
Hon’ble Minister of State for Rural Development and Steel, Gol., Sri S T Somasekhara, Hon’ble Minister of Co-
operation, Government of Karnataka and other dignitaries.

Invitees included officials of Ministry of Rural Development, Government of Karnataka, Executives of various
sponsor Banks, Past Director Generals, Directors of various RSETIs of the State, successful past trainees /
entrepreneurs, guest Faculties and the trainees of nearby RUDSETI / RSETI.

Onthe occasion a RSETI Bazar was also organised wherein good number of the trained entrepreneurs exhibited their
products. Allthe dignitaries visited the stalls and appreciated.

On the same day the President, NAR was kind enough to address the participants of Trainers Training Programme.
35 Directors from across the country received the participation certificates from the President of NAR.

”‘E—:; Inauguration of NAR new campus (Admin Block) -
s 10.12.2022 by Sri Basavaraj Bommai, Hon'ble Chief
g Minister of Karnataka, in the presence of Sri Girira]
Singh, Hon'ble Minister of Rural Development, Sri
' Faggan Singh Kulaste, Hon'ble Minister of State for
Rural Development and Steel, Sri S T Somasekhara,
Hon'ble Minister of Co-operation, Government of
Karnataka, Dr D Veerendra Heggade, Padma
Vibhushan, Hon'ble Member of Parliament (Rajya

Sabha) & President, National Academy of RUDSETI.

/\i National Academy of RUDSETI
c
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Welcome to Dr D Veerendra
Heggade, Padma Vibhushan,
Hon’ble Member of Parliament
(Rajya Sabha) & President,
National Academy of RUDSETI by
Sri- Sathiyamoorthy N, Director
General, NAR.

Inauguration of NAR new campus (Hostel
Block) - 10.12.2022 by Sri Giriraj Singh,
Honb’le Minister of Rural Development in
the presence of Dr. D Veerendra Heggade,
s Padma Vibhushan, Hon’ble Member of
| Parliament (Rajya Sabha) & President,
X National Academy of RUDSETI. Sri
“# Basavaraj Bommai, Hon’ble Chief
i Minister of Karnataka, Sri. S T
Somasekhara, Hon’ble Minister of Co-
operation, Government of Karnataka were
present onthe ocassion.

Lighting the Lamp at the time of inauguration
of NAR Campus by Dr. D Veerendra
Heggade, Padma Vibhushan, Hon’ble
Member of Parliament (Rajya Sabha) &
President, National Academy of RUDSETI in
the presence of Sri Basavaraj Bommai,
Hon’ble Chief Minister of Karnataka, Sri
Giriraj Singh, Hon'ble Minister of Rural
Development, Sri Faggan Singh Kulaste,
Hon'ble Minister of State for Rural
Development and Steel, Sri S T
Somasekhara, Hon’ble Minister of Co-
operation, Government of Karnataka, Sri
Shailesh Kumar Singh, Secretary, Ministry of
Rural Development, Government of India,
Sri. Karma Zimpa Bhutia, Joint Secretary,
Ministry of Rural Development, Gol, Smt K
Raga Priya, IAS, Mission Director, KSRLMS.

—>~. National Academy of RUDSETI
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Padma Vibhushan Dr D Veerendra Heggade, Hon'ble Member of Parliament (Rajya Sabha) & President, National
Academy of RUDSETI, and other dignitaries on the dais.

-

View of
Class Rooms
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Trainers’ Training Programme (TTP)

The Directors and Faculty of RSETIs have to assume the role of motivators, trainers and facilitators to promote

entrepreneurship besides taking care of all administrative responsibilities and other activities of the institute. NAR
was established with the basic objective of capacity building of the personnel of the RSETIs and to standardize the
functioning of RSETIs run by different sponsor banks. RSETIs are the bank managed institutes with the head of the
unit being the Director, an officer on deputation by the sponsoring banks for a period of 3-5 years. Since these
deputed officers are new to the training system itis very much necessary that they are trained in the management of
the RSETI and also in providing quality training particularly soft skill and entrepreneurship development. Besides,
these they are also to be made aware of the standard operating procedures, Common Norms Notification (CNN),
National Skill Qualification Frame Work (NSQF) issues, Assessment and Certification etc., hence TTP acts as an
induction programme for the Directors and the newly recruited Faculty. TTP is a two weeks residential programme.
The module includes all aspects of the RSETI Management, Entrepreneurship Development Programme (EDP) and
soft skills to be imparted to the trainers. So, TTP is a special training programme designed to enable these
professionals to equip them with the knowledge, skill and attitude for playing their new acquired roles effectively.

The Minsitry of Rural Development, Government of India has made it mandatory for all the newly inducted
Director/Faculty to undergo this training. As a part of capacity building, Ministry is funding the programme.

Programme Content, Methodology and Duration:

TTP is of 2 weeks duration residential programme. Session covers the following topics:

= Achievement motivation = |mportance of Market survey, Questionnaires to be

= Confidence building prepared. Participants are sent to the field for

= Personality development conducting Market Survey

= Needed attitude for an Entrepreneur = Marketing management

= Definition of Entrepreneurship = Finance management

= Entrepreneurship competencies and explanations = Sharing of experiences by the Successful trainees
aboutthese competencies = Management Information System

= [nternalization of these competencies using = Annual Action Plan preparation, Gradation parameter
exercises and behavioral simulation games of RSETIs and other reporting systems

= Business opportunities identification and guidance = Procedures and issues connected with Assessment

= launching of an Enterprise and Certification at RSETIs

As a part of the training, trainees are taken to the field visit for two days. 3 Model RSETIS/RUDSETIs are visited to
study the facilities provided and also to have interaction with the trainees. President, NAR, Dr Veerendhra Heggade
alsointeracts with the trainees invariably in all the batches.
The training is predominantly interactive and participatory.

On the last day of the programme, assessment of the participants is arranged by the National Controller of
Assessment and Qualifications which includes online test and also assessment by the external assessor.

Only those participants who score 80% and above are certified.

—>~. National Academy of RUDSETI
nsors: SDME Trust & Canara Bank
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Glimpses of Trainers’ Training Programme (TTP) - During 2022 - 23 NAR conducted 9 programmes for
Directors / Faculty of RUDSETI/RSETI covering 313 participants across the country from all the banks.

TTP - 111 -
Inauguration by
Sri.Sathiyamoorthy N,
DG, NAR

TTP - 111 - Certificate distribution by Padma
Vibhushan Dr. D Veerendra Heggade,
President, NAR

TTP - 113 - Certificate
distribution by Padma
Vibhushan Dr. D
Veerendra Heggade,
President, NAR

Activity Report - 2022-23
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Glimpses of Trainers’ Training Programme (TTP) - During 2022 - 23 NAR conducted 9 programmes for
Directors / Faculty of RUDSETI/RSETI covering 313 participants across the Country from all the Banks.

TTP - 114 - Certificate
distribution by Padma
Vibhushan Dr. D
Veerendra Heggade,
President, NAR

TTP - 117 - Certificate distribution by Padma
Vibhushan Dr. D Veerendra Heggade,
President, NAR

Recognition of NAR as
Dual authority by
NCVET. Execution of
MoU on 29" March
2023

—>~. National Academy of RUDSETI
nsors: SOME Trust & Canara Bank
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Refresher Training Programme (RTP)

NAR conducts 6 days RTP for the Directors/Faculty after the completion of 12 months from the date of
completion of the TTP. It is @ mandatory programme for all the Directors and Faculty. In this programme, the
regular EDP sessions to be conducted at RSETIs are discussed in detail. There will be sessions on counselling
techniques. Sharing of experiences and special practices being followed by different RSETIs are discussed.

Programme Content, Methodology and Duration:
RTP is of 1 week duration residential programme. Session covers the following topics:

= |mportance of practices like Milly, Ice breaking and Discussion on Inter-personal relationship.

= Traits required for an effective trainer and roles and responsibilities of Director/ Faculty.

= Common Norms/SOP/NSQF/AAP/Follow UP

= Strategies forimproved credit linkage and settlement.

= Dynamic Communication Management.

= Costing, Pricing strategies for small entrepreneurs / Depreciation.

= Project report preparation for Small Entrepreneurs and hands on preparation on business plan and
presentation by the groups.

= Attitude and Motivation and Entrepreneurship Developmentinputs.

= Behavioural Games and AMT Exercise/ Financial Literacy / Social Security Schemes

= Business Counselling to Entrepreneurs - Why counselling, process of counselling, stages of counselling,
demonstration and practice.

= Effective administering and analysis of Behavioural Games.

= Achieving financial self sufficiency by RSETIs.

= Field Visitto model RSETIs and Skill Training Organisations.

= New MIS/Assessment & Certification.

= Awareness on conducting training for Persons With Disabilities (PWDs).

10, Activity Report - 2022-23 /\' National Accademy of RUDSETI
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Glimpses of Refresher Training Programme (RTP) - During 2022 - 23 NAR conducted 7 programmes for
Directors / Faculty of RUDSETI/RSETI covering 223 participants across the country from all the banks.

/ § i Mational Academy of RUDSET)

TS w0t TR (RTP), RSETIS iﬁtm’fmma:ﬁm
Refresher Treining Programme(RTP)
for RSETI Directors/Faculty

RTP - 66
Inauguration

RTP -
Certificate
Distribution

RTP - 67
Valedictory
iy haviona) Academy of RUDSETI Activity Report - 202223 | 11




NAR - National Resource Orgaisation (NRO)
for Financial Literacy programme.

National Academy of RUDSETI is entrusted with the responsibility of training the Master trainers on Financial
Literacy. Under this programme a team of RSETI/RUDSETI Director, Financial Literacy Counsellor and two
representatives of SRLM at district level (at least 4 in total) from each district are trained by the NAR. They will be the
resource persons for giving training at district level. RSETIs have to arrange 6 days training programme for the
selected SHG women. These trained women are the Community Resource Persons (CRPSs) who in turn have to train
the SHG women at the field level.

Glimpses of Training of Master Trainers on Financial Literacy (TMTFL) - During 2022 - 23 NAR conducted 9
programmes for SRLM Officials / LDM / FLCC / RSETI Directors covering 301 participants from States like
Karnataka, Uttar Pradesh, Andhra Pradesh, Gujarat, Telangana and Uttarakhand.

Inauguration &
Valedictory

Activity Report - 2022-23




Under the Scheme, the CRPs are provided with the Training tool Kit to enable them to effectively conduct the training
for SHG women using posters, charts, games etc.,

NAR has been provided with the funds for monitoring and supply of the Training tool kit for the CRPs trained by
RSETIs. RSETIs claim the cost of Tool kits from NAR.

No of Trainees trained by RSETIs during the year - 10080

No of Tool kits supplied to the CRPs - 10080

Amount released to the RSETIs towards tool kits - Rs.2,53,35,446
No participants who attended 2 days refresher programme - 1790

Amount released to the RSETIs towards refresher program - Rs.16,09,650

SAKSHAM CONCLAVE ON FINANCIAL LITERACY - 11.02.2023

NAR has been the National Resource Organization (NRO) for Financial Literacy programme of NRLM, under the
project NAR is conducting Training of Master Trainers on Financial Literacy (TMTFL) for the functionaries of SRLIM,
FLCs and Directors / Faculties of RSETIs across the Country. These training programmes are arranged state wise at
theirrequest.

During the year MoRD also chose NAR to conduct an Annual Conclave under the Financial Literacy programme
named “SAKSHAM”. It was intended to showcase the efforts of the Ministry under Financial Literacy programme.

The programme was arranged by NAR under the guidance of the Officials of the Ministry of Rural Development and
State SRLM. It was a day long programme arranged at Leela Bharatiya City, Bengaluru.

The participants were the officials of MoRD, State SRLM Officials, BCs / women SHG representatives of various
states and selected Directors of various RUDSETI/RSETI across the country.

Programme was virtually inaugurated by Sri. Shailesh Kumar Singh, Secretary, MoRD in the presence of Smt. Nita
Kejriwal, Joint Secretary, MoRD, Sri. Raghavendra Pratap Singh, Director, MoRD, Dr. S Selvakumar, Principal
Secretary, Government of Karnataka, Deputy Managing Director, SBI, Executive Director, Bank of Baroda, Chief
General Manager, SBI, GMs of Public Sector Banks, SMD/CEQs of SRLMs and sector experts. All the dignitaries
addressed the participants about the importance of Financial Literacy in the country and the role to be played by
eachand everyone.
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During the post lunch session, selected women SHG members / BCs shared their experience in the Financial
Literacy programme.

The valedictory session was graced by Sadhvi Niranjan Jyoti, Honorable Minister of State for Consumer Affairs,
Food & Public Distribution, Government of India. Smt. Nita Kejriwal, Joint Secretary, MoRD, Sri. Raghavendra Pratap
Singh, Director, MoRD, Dr. S Selvakumar, Principal Secretary, Government of Karnataka were also present.

Exhibition cum sale of products of SHG members of different states was arranged as a part of the programme. The
dignitaries and the participants visited the stalls.
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Release of Saksham Souvenir Smt. Sadhvi Niranjan Jyoti, Hon’ble Union Minister
addressed the gathering
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Mission One GP One BC Sakhi of Ministry of Rural
Development - Rural Livelihood division (MoRD, RL)

Under the aegis of MoRD-RL, the meeting of the empowered committee of DAY-NRLM (Deendayal Antyodaya
Yojana- National Rural Livelihood mission) was held on 10th December 2019. In the meeting, Action Plan was
considered for the implementation of process for training and certification of 50,000 SHG as Business
Correspondent Sakhi as per MoU with National Academy of RUDSETI under'Mission One GP One BC Sakhi'.

As per the proceedings budget was approved and NAR was mandated to administer the scheme by arranging
workshops/sensitization programs, conducting Training of Trainers, distributing training materials/ kits, managing
fund flow, follow up and monitoring the program, IT based solutions to manage the projectetc.,

Towards this, signing of the MoU between Ministry and the NAR and also between NAR and IIBF was done. As per
scheme SRLMs will identify the SHG members to be trained, RSETIs will impart the residential training and the
training will be funded by the Ministry through NAR.

Though it was planned to commence the training and certification from January 2020 due to pandemic the first of
suchtraining commenced from 22nd September 2020.

As perthe guidelines, all over the country the training batch will start on Wednesday and after 6 days of training there
would be online exam on the 7th day, Tuesday.

A project team is put in place at NAR for implementing and overseeing the Mission consisting of Project Director,
Project Managers and Technical Assistant.

Starting from first batch on 22.9.2020 till 31.3.2022, against 104914 identified by SRLM, NAR has got trained and
certified 81078 SHG women with passing rate of 97 %. The details of state wise ACHIEVEMENT are as follows

Mission One GP - One BC Sakhi

STATEWISE ACHIEVEMENT UNDER THE SCHEME AS ON 31/03/2023

Statewise Consolidation Applications Candidates trained and Certified
received from appeared for Exam
SRLM
1 [ASSAM 6008 5383 5186
2 |BIHAR 2704 3608 3537
3 | CHHATTISGARH 3345 3256 3088
4 | GUJARAT 4833 4677 4316
5 |HARYANA 3367 2258 2107
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Statewise Consolidation Applications Candidates trained and Certified

received from appeared for Exam
SRLM
6 |Himachal Pradesh 600 489 399
7 | JHARKHAND 4053 3462 3341
8 | KARNATAKA 5828 5588 5314
9 |KERALA 50 26 26
10 [MADHYA PRADESH 12438 10741 10016
11 [MAHARASHTRA 4465 4549 4319
12 |MANIPUR 100 45 30
13 [MEGHALAYA 387 309 289
13 [NAGALAND 88 117 114
14 | ODISHA 2674 2549 2321
15 [PUNJAB 644 820 777
16 [RAJASTHAN 10000 8522 8141
17 | TAMIL NADU 352 222 201
18 [ TELANGANA 450 775 709
19 [TRIPURA 500 680 579
ANDAMAN & NICOBAR ISLAND 26 25
20 |JAMMU & KASHMIR 97 53 51
21 |UTTAR PRADESH 58535 53605 50353
22 |UTTARAKHAND 1417 382 370
23 |WEST BENGAL 3341 2713 2633
TOTAL 126276 114855 108242

The work flow at NAR in connection with project is detailed below

Drawing the quarterly training calendar in consultation with the IIBF and conveying to all RSETIs before
ensuing quarter.

Ensuring readiness of RSETIs to conduct training.

Providing the permission to conduct the batches subject to availability of all required infrastructure.

Creating google form and examination specific WhatsApp group every week.

Making available login credentials and password for IIBF Exam portal to RSETIs week on week to enable
registration of candidates for examination.

Verify the registration details and remit examination fees to |IBF on behalf of SHG members.

Resolve the issues that arise from all quarters.

Liaison with [IBF and RSETIs for smooth conduct of training and examination.

Seekthe consolidated results from time-to-time, examination wise, from [IBF and provide to SRLMs.
Oversee the issue of Digital certificate by IIBF within prescribed time schedule.

To reimburse the training cost claims received from RSETIs.

Monitor fund flow and submit Utilization certificate (UC)to MoRD from time to time.

Seek the settlement details from SRLM subsequent to certification in order to ensure the objectives are
fulfilled.
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National Rural Economic
Transformation Project (NRETP)

NRETP was declared effective on 24th April 2019 and is scheduled to close on 30th June 2024. The total outlay of
the project is USD 500 million out of which USD 250 million is a loan assistance from the World Bank and the
remaining USD 250 million is the counterpart financing to be provided by Government of India. The implementing
Agency of NRETP projectis Ministry of Rural Development, Government of India.

NAR has been working as NRO since 2017 and has been assisted by MoRD, Government of India under National
Rural Livelihoods Project (NRLP) earlier and now the funding support is being extended National Rural Economic
Transformation Project (NRETP), whichis an extension of NRLP and is built on the success of NRLP

As NRO, NAR is assigned to undertake some of the activities under NRETP broadly covering:
1. Impact/Evaluation Study of RSETIs
Procure and set up a Project Management Agency (PMA) at National Mission Management Unit (NMMU)
Development of MIS/ERP (Enterprise Resource Planning) for RSETIs
Procure and set up Call Centre
Training Need Assessment, Labour Market Assessment of Rural Enterprises
Developing of e-learning content relevant to self-employment & entrepreneurship
Case studies on best practices from RSETIs and publication of an annual Survey of RSETI promoted-
enterprises
8. Development, Publication and Distribution of multilingual TLMs for courses conducted by RSETIs

R NCNCTINS R CONN>

Status of NRETP activities during FY 2022-23

SI. No. Activity Progress
1. |Impact / Evaluation Study|= M/s Academy of Management Studies (AMS)- L1 Firm has been
of RSETIs selected and Contract Agreement has been signed between NAR &
AMS on 10th Jan 2023.

= Inception Report and RSETIs Sampling plan submitted by the M/s
AMS. The same was discussed in the review meeting with the AMS
Team, chaired by JS (Skills), MoRD on March 29, 2023.

= As per the decision of the meeting the Sampling size of RSETIs have
been increased from 15 RSETIs to 60 RSETIs (30 Virtual and 30
Physical mode). Accordingly the timeline of this activity has been
revised.

2 Procure and set up a For setting up the PMA at NNMU, New Delhi, NAR recruited the three
Project Management Thematic Experts viz.,

Agency (PMA) at National 1) Data Scientist—MIS,

Mission Management Unit 2) Monitoring and Evaluation Expertand

(NMMU) at MoRD, New 3) IEC/BCC Expert.

Delhi

3 Development of MIS/ERP | NAR assigned the work of Development of MIS/ERP for RSETIs to NIRD
(Enterprise Resource & PR, Hyderabad.
Planning) for RSETIs

—>~. National Academy of RUDSETI
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National Centre for
Excellence of RSETIs

(NACER)




Statement of
National Director for RSETIs

There has been a steady growth in the Indian economy for the past many years. Though this growth has brought in
development across many sectors, there are many challenges, especially in providing gainful employment to the educated
unemployed, school dropouts and illiterates among the Rural unemployed youth. The employment potential in the
agricultural sector, which is characterized by disguised employment and under-employment, has reached stagnant. | am
happy that a well-coordinated professional effort to address this problem was made way back in 1982 by Dr D Veerendra
Heggade, Dharmadhikari of Dharmasthala in Karnataka in association with SyndicateBank and Canara Bank to start Rural
Development and Self Employment Training Institutes [RUDSETIS] to provide short term training with long term handholding
to the unemployed youth.

It is indeed noteworthy that the training methodology and the best practices followed by these RUDSETIs are quite unique
and this has resulted in a settlement rate of over 70%. | am glad that the training methodology and the best practices followed
by RUDSET Institutes has been shared with Ministry of Rural Development to replicate the same in all the 591 RSETIs and the
initiatives of various sponsor Banks in promoting the RSETIs has resulted in providing gainful employment opportunities to
many rural unemployed youths.

The employment opportunity in Government/Public Sector is not increasing much, the growth in employment potential in
Private Sector is not keeping pace with the growth in the number of youths seeking employment. With the fast-growing
middle class and increasing trend towards consumerism, the opportunities for Self-Employment, particularly in the
Services Sector, are increasing by leaps and bounds. But the unemployed youth are not properly oriented towards Self-
Employment, and they fail to see Self-Employment as an alternative career. Consequently, they are not able to engage
themselves in any productive activity and tend to become dejected in life. This is where our RSETIs can play a proactive role
as Change Agents, orienting the unemployed youth towards entrepreneurship, imparting the required training, and providing
escortservices to enable themto set up their own ventures.

Itis indeed a matter of pride that the RSETIs have cumulatively trained 44.8 lakh rural unemployed youth of which 32.2 lakh
candidates have been settled up to 31.03.2023. The share of women candidates trained is 30.2 lakh which comes to 67.4%.
This indicates that RSETIs are supporting women empowerment and gender equality. Successful entrepreneurs have not
only become self-employed but have also provided employment to a number of people in their ventures. It is noteworthy that
RSETIs have played a major role in transforming the job seekers into job providers. | hope these youth will become role
models to other unemployed youth and promote entrepreneurship through demonstrative effect.

| take this opportunity to extend my sincere thanks to the respected Dr. D. Veerendra Heggade, President NAR, Sri Karma
Zimpa Bhutia, Joint Secretary (Skills), MoRD, Sri Santosh Kumar Tiwari, Joint Director, MoRD, Sri. Hardeep Singh Ahluwalia,
Executive Director, Canara Bank, Sri M. Bhaskara Chakravarthy, General Manager, FI Wing, Canara Bank, Nodal Executives of
allRSETI sponsor Banks, SRLM officials for their full support and guidance fromtime to time.

- Bipul Chandra Saha

__*~_ National Academy of RUDSETI
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A Brief Report on Performance
during the year 2022-23.

The year 2022-23 was the resurgent year for the RSETIs after the country faced an unprecedented deadly pandemic, Covid-19
during the previous two years 2020-21 & 2021-22. The Annual target for RSETIs for 2022-23 was fixed at 404080. As against
this target, RSETIs have achieved 409802. The comparison with the previous two years performance could not be done as
there was reduction in training target of RSETIs by 25% on account of Covid 19. The performance of RSETIs & NACER during
the Covid period was widely appreciated by MoRD as NACER had achieved the national target.

Since inception, the RSETIs have trained 44.8 lakh candidates of which 32.2 lakh have successfully settled as on 31.03.2023.

During the year the number of RSETIs complying with the Common Norm Notifications (CNN) has increased to 574 from that
of 566 during 2021-22. The parameters which were most commonly not complied by Non-Compliant RSETIs are, Training
Equipment & Aids, AEBAS, and Settlement of Trained Candidates. The non CNN RSETIs and their respective sponsoring Banks
have to make their best efforts to address these issues on priority to become CNN complied so that reimbursement from
MoRD to RSETIs increase. The comparative status of CNN compliance status of RSETIs for three financial years is as under:

No. of FY 2020-21 FY 2021-22 FY 2022-23

RSETIs Complied | Not Complied | Complied | Not Complied | Complied | Not Complied | Not under taken

585 937 48 966 24 o74 14 2

Likewise Grading of RSETIs has also shown substantial improvement. The AA graded RSETIs increased from 560 during
2021-221t0 571 during 2022-23. Eight RSETIs which were grade B were upgraded to A grade during the FY 2022-23. Further,
the number of RSETIs which are graded C & D remained at 5. The comparative summary of the Grades obtained by the
RSETIs/RUDSETIs during the last three years is furnished below:

Grades 2020-21 2021-22 2022-23
Grade A & AA 941 560 571
Grade B, AB, BA & BB 37 20 12
Grade C, AC, BC, CA, CB, CC, 3 2 3
Grade D, AD, BD, CD, DB, DC & DD 0 3 2
Total No. of RSETIs Graded 581 585 588
No. of RSETIs Not eligible for Grading 4 ) 2
No. of RSETIs closed 0 0 0
Total No. of RSETIs 585 590 590

The above stellarimprovement of RSETIs / RUDSETIs in Grading and CNN compliance was possible because of the concerted
efforts of all the team members of the institutes and support extended by all the sponsoring banks the state Governments,
District authorities, MoRD, & SDRs.

With respect to land and building status of the institutes, 376 institutes are operating in own premises of which 355 are MoRD
funded buildings and 21 are Bank own buildings. For the remaining institutes, the processes involved are to be attended as a
priority to complete the construction and shift the RSETIs to own premises at the earliest.

With the active involvement of SDRs in respect of Land & Building matters, continuous follow up from MoRD and support from
RSETI Sponsoring Banks, building construction in many of the RSETIs was completed and RSETIs have moved to new
premises. The MoRD is keenly monitoring the progress in this regard and has requested state Government authorities to allot
the land to RSETIs as a priority. We hope there will be a substantial improvement in the RSETIs after moving to own premises
with good infrastructure facilities which can create a congenial learning atmosphere for trainees in the institute.
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Course Wise Training Report during Financial Year 2022-23

Course Name No. of No. of No. of

Programs
Conducted

No. of
Candidates
Trained

Course Name

Programs | Candidates

Conducted | Trained

1 | Dairy Farming & Vermi Compost| 1180 35106 39 |PiggeryElectric Motor Rewinding 70 1814
Making & Repair Services
2 Goat Rearing 777 23018 40 | Gharelu Vidyut Upkaran Seva 70 1678
3 Mushroom cultivation 586 17001 Udyami
4 Poultry 294 8051 4 House Wiring 57 1479
5 | Vegetable Nursery Management 214 6241 42 Desktop Publishing 37 1026
& Cuttivation 43 | Mens Parlour & Salon Udyami 18 490
6 Piggery 145 3870 44 | Plumbing and Sanitary Works 18 490
7 Krishi Udyami 144 3398 45 Computer Hardware & 17 383
8 Pisciculture 98 2778 Networking
9 Bee Keeping 95 2724 46 House Aaya 10 289
10 Pashu Mitra 67 1723 47 Travel & Tourist Guide 9 259
11 Sheep Rearing 51 1302 48 TV Technician 5 127
12 | Resham Kosh Utpadak Udyami 23 664 49 | Photo Farming, Lamination and 4 107
13| Commercial Floriculture 17 488 S5 Hliting
14| Cultivation of Medicinal and 12 356 | 29| Masonry & Gongrete Work ! 88
Aromatic Plants 51 Aluminum Fabrication 4 85
15 Commercial Horticulture 11 320 92 Welding and Fabrication 3 67
16 Matsya Mitra 6 119 53 Carpentry & 60
17 | Gardening and Landscaping 4 107 Process EDPs Total 2520 68908
18 | Poly House & Shade Net Farm 3 91 54 Womens Tailor 1248 35842
19| Rubber Tapping & Processing 1 24 25 | Community Resource Person 8 203
Agricultural EDPs Total 3728 107381 Enterprise Promo (CRP EP)
20 General EDP 1876 53833 26 Debt Recovery Agents 1 35
21 Bank Mitra 1814 39039 27 | EDP for PMKVY Beneficiaries 6 132
22 |Training Programme on Financial| ~ 508 13688 28 | EDP for Micro Entrepreneurs 124 3227
Literacy for FL CRPs General EDPs Total 4423 111951
23 | EDP for PMEGP Beneficiaries 59 1098 54 Womens Tailor 1248 35842
24 EDP to PWD candidates 27 696 55 | Papad, Pickle & Masala Powder | 259 6894
25| Community Resource Person 8 203 Making
Enterprise Promo (CRP EP) 56 | Homemade Aggarbati Maker 539 16051
26 Debt Recovery Agents 1 35 57| Costume Jewelry Udyami 386 10922
27 | EDP for PMKVY Beneficiaries 6 132 58 Jute Products Udyami 321 9118
28 | EDP for Micro Entrepreneurs 124 3227 59 | Paper Cover, Envelope & File 260 7555
General EDPs Total 4423 111951 mkg
29 | Beauty Parlor Management 887 26074 60 | Soft Toys Maker and Seller 221 6428
30 Fast Food Stall Udyami 259 6894 61 Candle Making 212 6259
31|  Computerized Accounting 222 6261 62| Vastra Chitra Kala Udyami 197 5690
32 | Cellphone Repairs and Service 236 5577 (EmBrneiay & Felot PRITng),
33 | Installation& Servicing of CCTV | 112 o814 | | 63| Bamboo & Cane Craft Making | 40 1118
Camera, Security Alarm & 64 Men's Tailor 6 123
Smoke Detector Product EDPs Total 4208 121465
34 Shop Keeper 93 2794 Advanced Men's Parlor 4 97
35| Photography & Videography 107 2793 Management
36 Refrigeration and Air- 105 2658 Skill Development & 4 97
Conditioning Entrepreneurship development
37 LMV Owner Driver 91 2620 program Total
38|  Two Wheeler Mechanic 79 1981 Grand Total 14883 | 409802

—>~. National Academy of RUDSETI
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Present status of RSETI Scheme up to 31.03.2023

24
Sponsoring
Banks

1.63 Lakh %

Training 27 States /
Programs 6 UTs
Conducted

44.79 Lakh 572
Candidates District
trained ¢ Covered
32.19 Lakh
Candidates
Settled

Important milestones achieved in RSETIs since inception up to 31.03.2023

= Number of training programmes organised : 1.63 lakh

= Number of rural unemployed youth trained : 44.79 Lakh
= Number of trained candidates settled . 32.19 Lakh
= Number of candidates Credit linked . 15.55 Lakh
= Number of women candidates trained . 30.23 Lakh
= Number of women candidates settled . 22.15 Lakh
= Number of SC/ST candidates trained . 16.28 Lakh
= Number of SC/ST candidates settled . 11.52 Lakh
= Number of OBC candidates trained . 17.35 Lakh
= Number of OBC candidates settled . 12.64 Lakh
= Number of Minority candidates trained . 95.95 Lakh

= Number of Minority candidates settled . 3.97 Lakh
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Important Events of RSETIS visited by VVIPs

Prime Minister Honored Ms. Priyanka Maurya
trainee of RSETI Sulthanpur, UP for her outstanding
performance as BC Sakhi

Dr D Veerendra Heggade, President, National
Academy of RUDSETI taking oath as MP of Rajya
Sabha

Dr D Veerendra Heggade, President, National
Academy of RUDSETI with Shri Narendra Modi,
Hon'ble Prime Minister of India

Shri M. Venkaiah Naidu, Former Vice-President &
Shri Om Birla, Speaker, Lok Sabha, Gol visited Union
RSETI Nellore and interacted with trainees

Shri M. Venkaiah Naidu, Former Vice-President
distributed Sewing Machines to the Women tailoring
trainees at Union Bank RSETI Atkur.

>, National Academy of RUDSETI
WOR X sponsors: SDME Trust & Can

Hon'ble CM, Uttar Pradesh Sri Yogi Adityanath
felicitated the successful enterpreneurs of RSETI,
Etah Uttar Pradesh
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Sri Basavaraj Bommai, Hon'ble Chief Minister of Sri Giriraj Singh, Hon'ble Minister, RD & Panchayati
Karnataka visited RSETI Bazaar at Dharwad & Raj, GOI distributed Assessment Certificates to
interacted with the entrepreneurs. RSETltrainees, Begusarai Bihar

Sri Giriraj Singh, HMRD, GOl awarded RUDSETI, Nadiad with
“Best Performer Award” under UNNATI project. Smt. Sadhvi

Niranjan Jyoti. Hon'ble Minister of State for Consumer
Affairs, Food and Public Distribution also present.

Sri S T Somashekhar, Hon'ble Minister of Cooperation,
Govt of Karnataka and Shri S A Ramadas, MLA,
Krishnaraja, Mysuru visited RSETI Bazar, organized by
RUDSETI, Mysuru

Hon'ble Dy. Chief Minister Shri. Keshav Prasad Shri Ajay Tamta, MP along with DM Smt Reena Joshi
Mourya visited BOB RSETI, Kanpur Dehat & RSETI visited RSETI stall & felicitated the trainees of SBI
BAZAAR organized by them at Moosa Nagar RSETI, Pithoragarh during "Investors' Summit".
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Shri Nagendra Nath Sinha, IAS, Secretary MoRD
inauguarating the brainstorming workshop- RSETI 2.0 with
Joint Secretary, Sri Karma Zimpa Bhutia & Dy. Secretary

Shri Dinesh Kumar

Joint Secretary, Sri Karma Zimpa Bhutia visited SBI RSETI,
Latehar and interacted with Director, staff members, and the
trainees

Inauguration of Trainig batch by the Additional Secretary,
Shri Charanijit Singh, Joint Secretary, Ms. Neeta Kejriwal,
and other dignitories at RSETI, Gandhinagar, Gujarat.

Dr. Sameeran IAS, District Collector, Coimbatore awarded
“Successful Entrepreneur Award” to Smt. Nagarathinam,
trainee of Coimbatore RSETI.

Inauguratmn of Finacial Literacy Programme by
Smt. Sunanda Batra, General Manager, RBI, FIDD,
Bengaluru at RUDSETI, Mysuru

>, National Academy of RUDSETI
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Mr. Vijay Kumar, ED, Bank of Maharashtra visited
RSETI Bazar & interacted with entreprenurs at BOM
RSETI Pune
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Mrs. S. Srimathi, ED I0B distributing certificates to the L Sri Am PP o
; ’ ri Amjad A Sayed — Hon'bl

trainees of Beauty Parlour Management batch at I0B RSETI, Court é Dr Ma}IIsan dra OKgly:nﬁglef[)Jgs\tlligﬁég%T;ﬁ gfhé%r}

Ul Tl el RSETI, Raigad during District Level Exhibition.
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RUDSETI /RSETI Activity Photos

Electric Motor Rewinding and Repair Services Entrepreneurship in Paper Cover, Envelope & File
training batch Making training batch

Pratical Session Gharelu Vidyut Upkaran Seva Udyami Pratical Session for Two Wheeler Mechanic
training batch training batch

A practical Session during Pashumitra

training batch Womens Tailoring training batch

_*- National Academy of RUDSETI Activity Report - 2022-23 27
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Practical Session for Computer Accounting Field visit and practical demonistration for the Trainees
training batch of Pashu Mitra batch

¥
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International Yoga Day celebration at Union RSETI International Yoga Day celebration at PNB RSETI
Chikkamagaluru, Karnataka Bhojpur, Bihar

Distribution of Certificates to women trainees on
International Women's Day, on completion of
training programme at RUDSETI, Hajipur, Bihar

International Women's Day celebration at PNB RSETI
Yamunanagar, Haryana. Sandeep Paigarhi, ZM, PNB &
Sri Karunakara, Nodal Officer, NACER participated.
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Women entrepreneur trained at RSETI Sonnahallipura, On the eve of women's day RUDSETI, Dharwad

awarded with Beat Entrepreneur award by Government of felicitated three Best Women entrepreneurs trained at
Karnataka on International Women's Day RUDSETI Dharwad

Swachhata rally conducted by the RUDSETI, Nagaon- one
of the 75 RSETIs identified under Azadi ka Amrit Mahotsav one of the 75 RSETIs identified under Azadi ka Amrit
Mahotsav
Fuy National Academy of RUDSETI Activity Report - 2022-23 | 29

Fit India rally conducted by the BOM RSETI Pune in
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State wise Grading Status of RSETIs
for Financial year 2022-23 (as on 31-03-2023)

Name of the State | No. of Category wise no of RSETIs
RSETIS

1 |Andaman and Nicobar 1 1 - - - = = = - - 1
2 |Andhra Pradesh 16 16 | - - - - - - 5 - - 16
3 |Arunachala Pradesh 1 1 - - - - - - . - - 1
4 |Assam 26 25 | - 1 - - - - = 5 - 2
5 |Bihar 38 36 - - 2 - - - = = - 38
6 |Chhattisgarh 18 18 | - - - - = - - - - 18
7 |Dadra & Nagar Haveli 1 1 - - - - = = . - - 1
8 |Gujarat 28 28 | - - - - o = - - - 28
9 |Haryana 21 20 - - - - = - - - - 21
10 [Himachal Pradesh 10 10 | - - - - = = . - - 10
11 [Jammu & Kashmir 20 20 | 1 - - - - - 5 - - 20
12 |Jharkhand 25 25 | - - - - = - - - - 25
13 [Karnataka 31 31 - - - - - - - - 2* 33
14 [Kerala 14 14 | - - - - = = . - - 14
15 [Lakshadweep 1 - - - - 1 = = - - - 1
16 |Madhya Pradesh 50 47 | 2 - - - - 1 - - - 50
17 [Maharashtra 35 34 | 1 - - - - - 5 - - 35
18 |Manipur 2 1 - - 1 > 5 = - - -
19 |Meghalaya 5 3 - - 1 = o - - 1 -
20 |Mizoram 2 1 - - - - - - 1 = -
21 |Nagaland 1 1 - - - 5 = = - - - 1
22 |Odisha 30 30 | - - - - = = 5 - - 30
23 |Puducherry 1 1 - - - - . - - - - 1
24 |Punjab 17 15 | - 1 - - 1 - 5 . - 17
25 [Rajasthan 35 35 - - - s = = = - - 35
26 |Sikkim 1 1 - - - - 5 - - - - 1
27 |Tamil Nadu 33 33 | - - - - - = = - - 33
28 |Telangana 1 11 - - - - = = = - - 11
29 (Tripura 5 5 - - - - - - - - _
30 [UT Ladakh 2 2 - - - - - = 5 - -
31 |Uttar Pradesh 75 73 | - 1 1 - - - - = - 75
32 |Uttarakhand 13 13 | - - - - g = s = - 13
33 |West Bengal 19 19 | - - - - - - - - - 19

| TOTAL| 590 |[571| 4 | 3 | 5 | 1 | 1 | 1 | 1 | 1 | 2 | 590

* Not functioning since April 2022 | | | | | | | |

The details of 5 RSETIs who have secured below "BB" Grade are as under:

1) CB Lakshadweep-BC, 2) CBI Shahdol-CC (MP), 3) MCAB Wiliam Nagar-DD (Meghalaya), 4)MIRB Kolasib-CD (Mizoram) & 5)PNB

Hoshiarpur-AC (Punjab)
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Bank wise Grading Status of RSETIs
for Financial year 2022-23 (as on 31-03-2023)

Name of the State No. of Category wise no of RSETIs
RSETIS
DD | Not eligible for Grading | Grand Total
1 |Andaman and Nicobar 5 4 1 5
2 |Arunachal Pradesh Rural Bank 1 1 1
3 |Bank of Baroda 64 64 64
4 [Bank of India 43 43 43
5 [Bank of Maharashtra 7 7 7
6 |Canara Bank 41 38 1 2% 41
7 |Central Bank of India 46 38 3 1 3 1 46
8 (DCC Bank Bidar 1 1 1
9 |ICICI Bank 2 2 2
10 |IDBI Bank 1 1 1
11 (Indian Bank 35 35 35
12 (Indian Qverseas Bank 12 12 12
13 [Jammu and Kashmir Bank 12 12 12
14 [Kotak Mahindra Bank 1 1 1
15 |Meghalaya Rural Bank 1 1 1
16 [Meghalaya Co-operative Apex 1 1 1
Bank
17 [Mizoram Rural Bank 1 1 1
18 [Punjab & Sind Bank 3 3 3
19 |Punjab National Bank 76 72 1 1 1 1 76
20 (RUDSETI 27 27 27
21 |State Bank of India 152 | 152 152
22 |Tripura Gramin Bank 1 1 1
23 |UCO Bank 27 27 27
24 |Union Bank of India 30 30 30
TOTAL| 590 | 571 [ 4 | 3 |5 |1 |1]1 1 1 2 590
* Not functioning since April 2022
The details of 5 RSETIs who have secured below "BB" Grade are as under
1) CB Lakshadweep-BC, 2) CBI Shahdol-CC (MP), 3) MCAB Wiliam Nagar-DD (Meghalaya), 4)MIRB Kolasib-CD (Mizoram) & 5)PNB
Hoshiarpur-AC (Punjab)
34 Activity Report - 2022-23 §+y National Academy of RUDSETI




Assesment &
Quality Assurance

(A & QA)




Statement of
National Controller of Assessment

What gets measured gets managed

Skilling with quality has always been a challenge in India as millions of youth get trained by various training Institutes every
year. Rural Self Employment Training Institutes (RSETIs) are one such Govt. funded training program which train 4 lakh plus
rural youth every year. Though modelled on famous RUDSETI system of self employment training, there always has been a
felt need to evaluate where actually the program s going...

As the famous management guru Mr Peter Drucker says “If you can't measure it, you can't improve it.” The system of
measuring the outcome of training was introduced at RSETIs in year 2020. It was also to comply with Govt. guidelines under
its Common Norms Notification (CNN). Given the spread of the Institutes across 33 States and Union Territories of India, it
was a mammoth task to ensure that the evaluators reach to all the 590 plus RSETIs on scheduled dates of assessment. But a
systematic planning and efficient execution ensured that the task is accomplished successfully.

By assessing over 3 lakh candidates every year in 59 different job roles, the work of assessment done by the Assessment
and Quality Assurance team of NAR is one the largest assessment work in the country.

In addition, certification of trainers has added great value in improving the quality of trainings at the RSETIs. We focused on
enhancing trainers' skills and expertise through Domain Skill Training cum Certification Programs across the country. Our
engagement with other Rural Livelihood programs like Community Resource Person Enterprise Promotion (CRP EP),
Accredited agent for Health and Extension of Livestock Production (A-HELP), etc. has enlarged our scope of working and
learning beyond RSETI programs.

While we celebrate our achievements, it is crucial to acknowledge the challenges faced and identify opportunities for
improvement. We remain committed to addressing these challenges collaboratively and leveraging opportunities to enhance
the overall effectiveness of RSETI programs.

We extend our sincere gratitude to Poojya President NAR for his blessings and all-round guidance to entire Assessment and
Quality Assurance team. Our heartfelt thanks to Assessment and Certification Board for RSETIs under the Chairpersonship
of the Joint Secretary (RS) Ministry of Rural Development, Govt. of India, the SRLMSs, the Banks, the NAR and the entire
RSETI family for their unwavering support.

| thank the A&QA team for their dedication and hard work. We rededicate ourselves to the cause of RSETI mission of bringing
apositive change inthe lives of those we serve.

- Rajesh Ranjan Singh

__*~_ National Academy of RUDSETI

Y* ® /' Sponsors : SDME Trust & Canara Bank

(Under the aegis of Ministry of Rural Development, Government of India)




1. Assessmentin reference to skill training

A skill training assessment refers to the process of
evaluating an individual's abilities, knowledge, and
proficiency in a particular skill or set of skills. The purpose of A
such assessments is to gauge the effectiveness of training m
programs, identify areas for improvement, and ensure that ASSESSMEN

individuals have acquired the necessary skills to perform -
theirtasks orroles successfully. |

EARNI

There are various types of assessment approaches used.
Here we are discussing three major types of approaches
usedto assess the skill training program.

1.1 Assessment as learning/Self-Assessment:

Purpose: To encourage students to reflect on their own learning.
Timing: Atend of every session
Example: Self-reflection essays, self-assessment checklists.

1.2 Assessment for learning/Formative Assessment/Internal Assessment:
Purpose: To provide ongoing feedback during the learning process about trainees learning so that instructional
approaches and academic support can be modified accordingly. Itis conducted by training providers.
Timing: Conducted during the training twice or thrice
Example: Standardized test, Group discussions, practical assignment, etc.

1.3 Assessment of learning/Summative Assessment/External Assessment:
Purpose: To evaluate learning outcomes at the end of an instructional period to determine whether trainees
have learned what they were expected to learn during the defined instructional training period. It certifies the
competence of individuals. Itis conducted by external examiner/assessor.
Timing: Conducted atthe end of training program.
Example: Final exams, standardized tests, end-of-term projects, assignments, practical or viva.

2. Genesis of Assessment & Certification Vertical in RSETIs Skill Ecosystem

Impressed with the success of the RUDSETI model of training, Ministry of Rural Development, Government of
India directed Banks to establish Rural Self Employment Training Institutes (RSETIs) across the country. To
build the capacity of these RSETIs, to mentor and monitor them, the promoters of RUDSETI established
National Academy of RUDSETI (NAR) at Bengaluru. NAR has been recognised as the National Resource
Organisation (NRO) for RSETIs.

Post the alignment of the RSETI training courses with the stipulations of Common Norms Notification (CNN)of
the Ministry of Skill Development and Entrepreneurship, a separate vertical for Assessment and Certification
was established at NAR in2019.

3. Background
The Union Cabinet on July 2, 2015 gave its approval for introduction of Common Norms across all skill
development schemes being implemented by different Ministries / Departments of Government of India.
Common Norms are notified by the Ministry of Skill Development and Entrepreneurship in the Skill ecosystem
of the Country as the multiplicity of norms and parameters implemented in various Skill Development

—>~. National Academy of RUDSETI
nsors: SOME Trust & Canara Bank
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Programmes (SDP) by Government of India each with its own norms for eligibility criteria, duration of training,
cost of training, monitoring mechanism have created a diffusive effect of SDPs, which need to be streamlined
in orderto achieve the final outcomes envisaged.

Common Norms seek to rationalize the whole spectrum of skill development processes and systems including
inputs, outputs, funding/cost norms, third party certification and assessment, monitoring/tracking
mechanisms, and empanelment of training providers. Common Norms define the activities constituting 'Skill
Development' in the country, skill development courses and their alignment with the National Skills
Qualification Framework (NSQF), broad input standards for training programmes and the outcomes expected
fromthese programmes.

4. Highlights of CNN

Input Standards
= Adequate infrastructure & capacity, especially training aids and equipment.

= Trainers need to have suitable qualifications / experience and need to undergo Training of Trainers (ToT)
program.

= The content should be industry relevant & conform to NSQF requirements.
Enrollment of trainees and trainers has been linked to Aadhar.

Outcomes from Skill Development
= Target of at least 70% employment (both wage and self)

Funding Norms and Fund Flow
= Courses categorized in three categories (Category |, Il and Ill)

Third Party Certification
= Certification and assessment to be done by independent authorized third party

5. Third Party Assessment

The assessment is an important process of training and it helps to reflect, analyze and improve training
effectiveness. Itis a part of recognized process of judging the training effectiveness in achieving certain pre-
defined outcome.lt helps to confirm whether the learning objectives of the training have been met in terms of
the trainee learning and helps the training institute to know whether the training has added any value to the
trainees' desired behavior or not.

RSETIs are conducting short term skill training programmes. Earlier they were conducting the assessments
after eachtraining programmes at RSET! level itself.

As perthe Common Norms Notification (CNN), RSETI training programmes are now aligned with National Skill
Qualification Framework (NSQF); every trainee passing out of the training programmes need to be assessed
and certified by third party agency which will adopt a scientific mechanism to assess the pre-defined learning
outcomes.

Hence Ministry of Rural Development, Government of India, the apex body governing the RSETIs in the country
has constituted an independent vertical for Assessment & Certification, Assessment & Certification Board as
the third vertical of National Academy of RUDSETI w.e.f 1st February 2020.
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Assessment &Certification Board

The Assessment & Certification Board (ACB) is set up for assessing the RSETI Trainees throughout the
country. The management and operation of the Assessment Board are maintained independent to the training
and monitoring function of National Academy of RUDSETI. The purpose of this vertical is to focus on outcome
oriented training and assessing the capacity building and the quality of skill acquisition by the trainees that will
further lead them towards sustainable livelihood generation with self-employment under rural
entrepreneurship. The Board meets as and when required, but atleast once in a year.

Joint Secretary-

Skills, MoRD
DG, Representative General Representative || GM, RSETIs Controller,
National from Manager, from BIRD, Sponsoring Assessment &
Academy NIESBUD, Canara Bank Lucknow Bank Certification
of RUDSETI Noida

7. Assessment &Certification Vertical NAR

The assessment vertical is headed by National Controller of Assessment & Certification assisted by Deputy
National Controllers as zonal heads. The deputy national controllers are assisted by State Controllers who are
in charge of a cluster of 25-30 geographically congruous RSETIs. The assessment is carried out by
empanelled Domain & EDP Assessors deputed by Assistant Controller as per the completion of all MoRD
funded training programmes at RSETIs.

National Controller (Assessment & Quality Assurance)
at National Headquarters

¥

Deputy National Controllers
in charge of specific regions: south, east, west & north_working from NHQ

¥

in charge of State/UTs_waorking from the base location

—>~. National Academy of RUDSETI
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ASSESSMENT & CERTIFICATION

ASSESSMENT - Assessment is defined as a proper collection, interpretation and use of information in regards to
learning. It gives the assessor a better awareness about the knowledge of candidates, their understanding and
learning experiences, their skills and personal characters and capabilities. The assessment should be in sync and
supportive of learning, it should be and should be valid in nature, the assessment should be proper and
manageable, it should supportthe judgment of an assessor and lastly, it should support accountability.

TYPES OF ASSESSMENT

Formative assessments are formal and informal tests, tasks, quizzes, discussions or observations taken during the
learning process. These assessments identify strengths and weaknesses and provide feedback to modify the
consequent learning activities to facilitate efficient learning and skill development.

Summative assessments evaluate skills at or after the end of an instructional unit, to ensure that required
competence has been achieved. Atthis point remedial work may no longer be practicable.

Assessment is not an event that only occurs at the end of training, it is most effective when continuous and when
provided constant feedback on progress and problems, allowing timely intervention where useful.

THIRD PARTY ASSESSMENT- Common Norms seek to rationalize the whole spectrum of skill development
processes and systems including inputs, outputs, funding/cost norms, third party certification and assessment,
monitoring/tracking mechanisms, and empanelment. Common Norms define the activities constituting 'Skill
Development' in the country, skill development courses and their alignment with the National Skills Qualification
Framework, broad input standards for training programs and the outcomes expected from these programs. The
outcomes of skill training programs have been defined in terms of placement achieved in wage and self-
employment, both for fresh trainees as well as existing workers

Assessment process: The assessment will be primarily carried out by collecting evidence of competence gained
by the trainees by observing them at work, asking questions and initiating formative discussions to assess
understanding and by evaluating their practical work. The question papers for the theory Examinations contain
objective type questions, drawings etc. Questions papers will be prepared by NAR in consultation with vocation
expertsinthe field. Minimum pass mark is Overall 50% of marks allotted.

The trainees are assessed through a structured test process. The tests comprise of both written, practical and viva
voce. Standard question paper is devised keeping in view the expected outcome of the training. The assessments
are administered by certified and empaneled assessors. The technical skill component is tested through practical
examination. Both of these tests will be followed by personal interview wherein the entrepreneurial competencies
will be tested. The extent of internalization of the inputs given is tested. The face-to-face interview will assess the
overall ability of the trainee concerned to perform the defined job role including behavioral aspects of
entrepreneurial competencies. After validation, system generated certificates are issued to the successful
candidates online.
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f N
¥ 'S STEP B
STEP 1 AC reviews
RSETI- Informs AC Batch e
end date and proposed after approval from
o e " DC and CAC -MNAR-
Certificate is issued.
L J
STEP 2
Assistant Controller Confirms
Assessment Schedule over
mail and asks to maintain
equipment/consumables for
assessment.
STEP 4 v
Assessor rw: STEP 3
Documents. Prints AC Mails Assessment
them and reaches Documents,
RSETI by 10:00 AM Assessment Guide &
Question Paper
4
STEP S
Assessor checks Aadhaar Card, BPL
Documents and 75% attendance of
candidates.
Collects Formative Assessment marks
out of (100)
Takes attendance and Group photo
with Aadhaar card.
]
STEP &
Assessor Briefs and Orients Candidates
STEP 7
Takes Theory, Practical & Viva Assessor Makes
Summary of
Collects Evidence of each process | " P R
Computes Marks Theory out of 100, Practical out of 100 evidence and mails to
AC.
Informs Score to AC for approval
Hands over documents and evidences in sealed envelope
to Director for future audit.
\ V.

8. Activities of A&C Vertical
The Assessment and Certification vertical performs only those activities that are permitted by the Assessment &

Certification Board. Currently, the A&C vertical is engaged in the following tasks:
= Assessment and certification of trainees trained by RSETIs
= Training of Domain Skill Training & certification program

Activity Report - 2022-23 |{ 41
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Assessment & Certification of CRP-EP trainees trained by SVEP-NRLM
CRP-EP Trainer Orientation cum certification program for SVEP-NRLM
Assessment& Certification of A-HELP trainees trained by NDDB
Empanelment of Assessor and capacity building

8.1 Assessment and certification of trainees trained by RSETIs:

One of the major tasks of vertical is to conduct the Assessment and Certification of all RSETIs trainees
confirming to the CNN.

8.2 Training of Domain Skill Trainer and certification program:
To ensure compliance with the CNN, another crucial responsibility of the vertical is to organize training
sessions for Domain Skill Trainers (DST) and certify eligible DSTs, thereby expanding the pool of proficient
trainers inthe RSETIs Skill Ecosystem.

8.3 Assessment & Certification of CRP-EP trainees trained by SVEP-NRLM:
A&C Vertical is responsible for conducting the assessment and certification of Community Resource Persons-
Enterprise Promotion (CRP-EP) who have been trained by various training providers (TPs) under the Startup
Village Entrepreneurship Development Programme (SVEP), National Rural Livelihoods Mission(NRLM).

8.4 CRP-EP Trainer Orientation cum certification program for SVEP-NRLM:

As per the mandate of the Ministry of Rural Development (MoRD), trainers conducting the training for CRP-EP
under SVEP-NRLM must be certified by the A&C vertical of the NAR.

8.5 Assessmentand certification of A-HELP trainees trained by NDDB:
The A&C vertical is currently undertaking another prestigious task, conducting assessment and certification
work for Accredited Agents for Health and Extension of Livestock Production (A-HELP) trainees. These
trainees have been trained by the National Dairy Development Board (NDDB) under the Department of Animal
Husbandry and Dairying (DAHD), Ministry of Fisheries, National Rural Livelihood Mission (NRLM), Ministry of
Rural Development.

8.6 Empanelment of Assessor and capacity building:
The most important task for the vertical is to empanel eligible and qualified assessors and enhance their
capacity to conduct assessments fairly. Currently, the vertical has empanelled a good number of EDP and
Domain assessors.
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f.\ National Academy of RUDSETI
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Audited Balance Sheet as at 31" March 2023

NATIONAL ACADEMY OF RUDSETI
Survey No. 30, Besides Yadava Sangha Temple Govt. School Road,
Kengeri Hobli Kumbalagodu Village & Post Bengaluru South, Bengaluru-560074
Statement of Affairs as on 31.03.2023
Particulars LG NACER | NAR (A&C) TOTAL
(All Schemes)

Note 3 : LIABILITIES Amount Amount Amount Total NAR
Capital Fund 6,66,25,922 78,99,956 | 1,21,63,907 | 8,66,89,785
Building Reserve 20,35,36,564 20,35,36,564
Less: Appropriation for the Year -2,03,53,665 -2,03,53,665
Closing Building Reserve 18,31,82,899 18,31,82,899
Unsecured Loans

RUDSETI - Ujire 50,00,000 - - 50,00,000
Sub Total 50,00,000 - - 50,00,000
Current Liabilities
TDS Payable 1,16,111 - 18,19,592 19,35,703
Audit Fees Payable 1,00,000 - - 1,00,000
EPF/ESI/PT Payable 22,380 - 43,300 65,680
Sundry Creditors 1,61,658 - 9,859 1,71,517
Deputed Staff Salary Payable 87,14,064 B - 87,14,064
Assessors Fees Payable - - 48,84,469 48,84,469
Misc. Expenses Payable - - 93,185 93,185
Professional Charges Payable - - 2,360 2,360
Travelling Allowance Payable - - 50,000 50,000
Travelling Expenses Payable - - 2,86,452 2,86,452
Other Expenses Payable - - 4,84,147 4,84,147
Retention Money - C Ravikumar 2,16,092 - - 2,16,092
Sub Total 93,30,305 - 76,73,364 | 1,70,03,669
Unutilised Funds 3,80,21,169 62,77,893 | 2,98,83,396 | 7,41,82,458
Fixed Assets
Computer 1,72,976 23,141 3,80,179 5,76,296
Office Equipments 24,701 3,56,909 14,263 3,95,873
Building 19,72,01,209 - - 19,72,01,209
Buildiing - WIP - - - -
Compound Wall 59,82,619 - - 59,82,619
Furniture & Fixtures 3,52,736 9,97,622 - 13,50,358
Land 2,420 - - 2,420
Less: Depreciation -2,04,26,561 -1,62,554 -1,54,211 | -2,07,43,326
Net Block 18,33,10,100 12,15,118 2,40,231 | 18,47,65,449
Current Assets
Fixed Deposit
Account No. 140056138688/1 25,71,065 - - 25,71,065
Account No. 140082541012/1 1,01,02,254 - - 1,01,02,254
Account No. 1528/91 8,25,621 - - 8,25,621
Account No. 140053274714/1 9.,55,021 - - 9,55,021
Account No. 140076745410/2 28,381,229 - - 28,81,229
Account No. 1528/83 33,21,055 - - 33,21,055
Account No. 1528/85 2,21,404 - - 2,21,404
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Account No. 1528/90 1,28,62,301 - - 1,28,62,301
Account No. 140041586986/2 3,61,460 - - 3,61,460
Account No. 1528/86 2,21,404 - - 2,21,404
Account No. 1528/87 2,21,404 - - 2,21,404
Account No. 1528/88 11,07,018 - - 11,07,018
Account No. 40044721531/1 25,13,509 - - 25,13,509
Account No 140006076319/3 - 13,87,272 - 13,87,272
Account No.140081990354/1 - 4,59,715 - 4,59,715
Sub Total 3,81,64,745 18,46,987 - 4,00,11,732
Bank Account
Canara Bank - 9291 3,21,96,402 - - 3,21,96,402
Canara Bank - 9292 8,63,926 - - 8,63,926
Canara Bank - 9059 7,88,193 - - 7,88,193
Canara Bank - 5985 3,29,50,507 - - 3,29,50,507
Canara Bank - 9293 25,30,202 - - 25,30,202
Canara Bank - 9525 77,74,966 - - 77,74,966
Canara Bank - 0133 4,35,885 - - 4,35,885
Canara Bank - 0448 22,67,727 - - 22,67,727
Canara Bank - 7803 - 60,63,324 - 60,63,324
Canara Bank - 0598 - 2212513 - 22,12,513
Canara Bank - 6414 - 3,80,397 - 3,80,397
Canara Bank - 1677 = 3,885 - 3,885
Canara Bank - 7126 - 5,703 - 5,703
Canara Bank - 3854 - 56,684 - 56,684
Canara Bank - 7428 - 6,51,466 - 6,51,466
Canara Bank - 6356 - 5,576 - 5,576
Canara Bank - 8561 - - 1,23,22,151 1,23,22,151
Canara Bank - 0017 - - 3,70,04,425 | 3,70,04,425
Sub Total 7,98,07,807 93,79,549 | 4,93,26,576 | 13,85,13,932
Cash 429 4,321 5,305 10,055
Other Current Assets
Sundry Advances - 62,774 7,563 70,337
Income Tax Refundable 26,79,835 7,470 - 26,87,305
Sub Total 26,79,835 70,244 7,563 27,57,642
Branch & Divisions -18,02,622 16,61,630 1,40,992 0
TOTAL ASSETS 30,21,60,294 | 1,41,77,849 | 4,97,20,667 | 36,60,58,811
TOTAL LIABILITIES 30,21,60,294 | 1,41,77,849 | 4,97,20,667 | 36,60,58,811
= 0 -0 fe

As per our Report on Even Date
For PRSR & Co.
As per our Report on Even Date
For PRSR & Co.
Chartered Accountants

For National Academy of RUDSETI

For National Academy of RUDSETI
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Director General
Praveen M R
Partner Place: Bengaluru
MRN: 230669 Date: 31.10.2023

>~ National Academy of RUDSETI

WX sponsors: SDME Trust & Canara Bank

46 | Activity Report - 2022-23 ).(




. National Academy of RUDSETI

YYY Sponsors: SDME Trust & Canara Bank

Income & Expenditure Statement as at 31° March 2023

NATIONAL ACADEMY OF RUDSETI
Survey No. 30, Besides Yadava Sangha Temple Govt. School Road,
Kengeri Hobli Kumbalagodu Village & Post Bengaluru South, Bengaluru-560074
Income & Expenditure A/c as on 31.03.2023
: N}V AE—
Particulars NAR BUILDING ACER | NAR (A&G}‘b TOTAL
Note : 1 INCOME Amount Amount Amount Amount Total NAR
Savings Bank Interest
Account No. 2638101009291 13,41,878 - - 13,41,878
Account No. 2638101009059 - 1,89,877 - 1,89,877
Account No. 47126 - - 85 85
Account No. 04272010290598 60,387 60,387
Account No. 06562010066414 10,779 10,779
Account No. 04272010293854 2,065 2,065
Account No. 06562010057428 19,443 19,443
Account No. 66356 102 102
Account No. 04272010291677 52 52
Account No. 8561 2,74,368 2,74,368
Sub Total 13,41,878 1,89,877 92,913 2,74,368 18,99,036
Fixed Deposit Interest
Account No. 140056138688/1 78,961 - 78,961
Account No. 140082541012/1 1,13,616 - 1,13,616
Account No. 1528/91 41,106 - 41,106
Account No. 140053274714/1 - 32,496 32,496
Account No. 140053275014/1 - 6,899 6,899
Account No. 140076745410/1 - 40,957 40,957
Account No. 140076745410/2 - 1,413 1,413
Account No. 1528/73 - 1,34,586 1,34,586
Account No. 1528/74 - 1,25,614 1,25,614
Account No. 1528/75 - 8,972 8,972
Account No. 1528/76 - 8,972 8,972
Account No. 1528/77 - 8,972 8,972
Account No. 1528/78 - 44,861 44,861
Account No. 1528/81 - 5,47,995 5,47,995
Account No. 1528/84 - 6,055 6,055
Account No. 1528/89 - 2,75,584 2,75,584
Account No. 1528/90 - 1,02,955 1,02,955
Account No. 140040677578/1 - 1,34,580 1,34,580
Account No. 140041586986/1 - 15,200 15,200
Account No. 140041586986/2 - 3,160 3,160
Account No. 1528/72 - 58,533 58,533
Account No. 1528/80 - 11,670 11,670
Account No. 1528/83 - 35,766 35,766
Account No. 1528/85 - 2,384 2,384
Account No. 1528/86 - 2,384 2,384
Account No. 1528/87 - 2,384 2,384
Account No. 1528/88 - 11,922 11,922
Account No. 40040677641/1 - 1,31,084 1,31,084
Account No. 40044721531/1 - 1,26,121 1,26,121
Account No. 140006076319/2 - - 66,859 66,859
Account No. 1400060763 19/3 - - 2,600 2,600
Sub Total 2,33,683 18,81,519 69,459 - 21,84,661
sh/
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Other Incomes
Admin Cost - FCLRP 17,32,000 - 17,32,000
Admin Cost - OGPOBC 944 - 944
Admin Cost - OGPOBC UP 1,38,520
Misc. Income 1,40,865 2,749 1,43,614
Recipets from A-HELP 3,02,400 3,02,400
Recipets from CRP 18,74,240 18,74,240
Recipets from DST Fees 60,67,474 60,67,474
Receipts from NULM - - 49,260 49,260
Receipts from SLRM Workshop 1,61,500 - 1,61,500
Sub Total 21,73,829 2,749 49,260 82,44,114 | 1,03,31,432
Surplus - AAP Workbooks - -
Sales 60,67,206 60,67,206
Less: Printing Cost -49,26,809 -49,26,809
Less: Postage & Courier -6,87,480 -6,87,480
Suplus 4,52,917 - - - 4,52,917
Building Reserve Appropriated 2,03,53,665 2,03,53,665
TOTAL 42,02,307 | 2,24,27,810| 2,11,632 85,18,482 | 3,52,21,711
Particulars NAR BUILDING | NACER | NAR (A&C)| TOTAL
Note : 2 EXPENSES Amount Amount Amount Amount Total NAR
Bank Charges 59 3,354 3,413
Boarding & Lodging 1,02,556 - 1,02,556
Honorarium 5,000 - 5,000
Rates & Taxes 70 8 78
Salary to Deputed Staff 28,09,293 - 28,09,293
Travelling Expenses - 2,200 9,14,975 9,17,175
Training Expenses 3,299 - 8,299
Misc. Expenses - - 72 1,95,217 1,95,289
Assessors Fees 2,97,990 2,97,990
DST - CP Expenses 33,29,848 33,29,848
Monitoring & Evaluation 2,45,322 2,45,322
Printing & Stationery 3,75,826 3,75,826
Website Development Expenses 1,51,984 1,51,984
Depreciation 72,896 | 2,03,53,665| 1,62,554 1,54,211 | 2,07,43,326
TOTAL 29,93,173 | 2,03,59,227 | 1,62,626 56,65,373 | 2,91,80,399
EXCESS OF INCOME OVER
EXPENDITURE 12,09,134 20,68,583 49,006 28,53,109 60,41,313

Significant Accounting Policies and Notes to Accounts form part of the financial statements

As per our Report on Even Date For National Academy of RUDSETI
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